








5.18 In deciding what approach to take to a conflict of interest, the Board may 
consider if: - 

 
a) the conflict can be avoided or simply documented 
b) the conflict will realistically impair the disclosing Board member’s capacity 

to impartially participate in decision making 
c) alternative options are available to avoid the conflict 
d) there may be an appearance of improper conduct that might affect the 

reputation of the Agency. 
 

5.19 It is recommended that the acceptance of further employment or other roles 
where the potential for conflict of interest arises should be restricted during a 
reasonable period of time after a Board member has resigned from the Board. 

5.20 All Board members and employees in designated positions of employment 
will comply with the Ethics in Public Office Acts 1995 to 2001 and the 
regulations outlined in Appendix B of the Code of Practice for the Governance 
of State Bodies (2016) ‘Ethics in Public Office’, a copy which is included as 
appendix C to this document. 

 
6. Gifts and Entertainment 
 

6.1 Directors or Employees must not accept or give gifts, hospitality, preferential 
treatment or any other benefits or favours which might affect or appear to 
affect the ability of the donor or the recipient to make independent judgement 
on the Agency’s business transactions. 

 
6.2 Some suppliers, service providers and contractors may send unsolicited gifts 

to named Directors or employees with whom they have contact. In such 
cases employees may accept gifts of small value (less than €100) of this 
nature provided: 

 
a) The gift is unsolicited, and; 

 
b) Not more than one such gift may be accepted in a year from any one 

contractor/supplier of goods/services. 
 

6.3 Entertainment of employees by suppliers is acceptable within normal 
commercial criteria. These are defined as follows: 

 
a) A meal may be accepted at a local venue (but this must not include 

residential stay). 
 

b) A ticket for a sports or other public entertainment event at a local venue 
may be accepted (but this must not include residential stay). 

 
c) Under no circumstances may cash or cash vouchers be accepted by any 

employee. 
 

6.4 Under no circumstances may any Director or employee, acting in a 
professional or personal capacity, solicit or request a gift, donation or support 
from suppliers of goods or services on behalf of the Agency or any charity.  

 
6.5 All gifts and hospitality must be added to the Agency’s gift and hospitality 

register which is signed by the CEO annually. 
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